Open, Nationwide

JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

ANNOUNCEMENT NO. ‘ DATE ISSUED ‘ CLOSING DATE
15-054-A-Air 25 August 2015 24 September 2015
UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE
Hulman Field Terre Haute, IN N/A 2Lt/Maj
POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY

GRADE GRADE
Weapons and Tactics Officer TBD 02/2Lt 04/Maj

COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) W014N3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR),der Title 32, U.S.C., Sec 502(f) Three to five 5§3/
years with the potential for follow on tours.

DXl IAW ANGI 36-101, follows on tours for members withleast 20 years of TAFMS will be approved in 1-2
year increments.
X] Open toFemales.

DUTIES AND RESPONSIBILITIES

The primary purpose of the position is to servéhasWeapons and Tactics officer at DGS-IN. Printhrires
involve training of personnel in the DCGS weapostem, in their AFSC, and their respective crew {pms(s) to
support exercise and contingency operations.

Directs intelligence activities. Directs ISR acti®#s and organizations, and establishes goals lajedto/es.
Reviews requirements for objectives and relativerpiies. Directs preparation of intelligence betigstimates
and financial plans.

Integrates intelligence activities into plans anogoams. Develops and implements intelligence djggraiand
applications policies, plans, concepts, systent oaders for the intelligence disciplines, professil tradecratft,
and integration with cross functional capabiliti€3onducts force development, management and gteuct
planning.

Produces timely and accurate fused intelligencéysisa Uses structured analytical techniques tovea

processed information into finished intelligenceotigh the integration, evaluation, analysis, anerpretation of
all-source data and the preparation of intelliggm@&lucts in support of known or anticipated ugguirements.
Produces intelligence from the information gathdrgdhe collection capabilities assigned or attddioethe joint
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force and from the refinement and compilation é¢ligence received from subordinate units andrexte
organizations. Integrates, evaluates, analyzesinaagbrets all processed information to createlpobs that will
satisfy commander’s intent and requests for infaiona(RFIS).

Conducts collection and ISR operations. Executdsaton management by converting intelligence
requirements into collection requirements, esthbigg priorities, tasking or coordinating with appriate
collection sources or agencies, monitoring resahsl, re-tasking, as required. Conducts collectperations by
directing, scheduling, and controlling specificleotion platforms, sensors and HUMINT sources tdude the
physical operation of airborne systems (both marametremotely piloted), space-based systems, cybear,
traditional ISR and HUMINT sources as well as neat time (NRT) coordination and control. Performs
processing, exploitation, and dissemination by eotivg raw collection into forms that can be readited by
commanders, decision makers at all levels, inttige analysts and other consumers.

Integrates intelligence with combat operations.pligs all-source intelligence information to sustaombat
operations at the operational wing, group, and dgpralevels. Contextualizes intelligence for thessmon at
hand, and then synthesizes it into the plannignittg, and execution of tactical mission areasafdrieving
kinetic and non-kinetic effects across air, space, cyberspace.

May be required to work irregular shifts and hojisla
GENERAL EXPERIENCE

Prior experience working within the DCGS Weaporstey as a Weapons Officer is desirable but not
mandatory. Knowledge for or award and retentiothif AFSC, working knowledge of leadership skilisd
operational employment

concepts is mandatory.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

- If a Major is selected they cannot be appointetil a control grade become available.

- Graduate of the USAF Intelligence Sensor Weapatetligence Course (ISWIC) or USAF Intelligence
Weapons Instructor Course (IWIC) is required.

- Once selected and assigned, AGR members musirrémthe position for a minimum of twenty-four (24
months.

-Applicants must meet requirements of AFI 36-2905Fdrce Fitness Program.

-Applicants must have sufficient time remainingaaumrent ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 yearsllAttive Federal Military Service prior to reachin
mandatory separation date.

-Once selected, members must maintain qualificationmobilization and attend all Unit Training &ssblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtaihGP SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards osighyrequirements designated for the
position

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participat@ @sndition
of employment.

Vice: Wood

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vagamngcsubmitting all of the following:
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-Completeand SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (pPor visit the
Virtual MPF. Applications must be delivered, Faxedhailed or mailed to the Joint Forces Headquahteliana
Human Resource Office addlUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Hard copy applications such as faxed applicatibasd carried applications, and mailed applicatigiisno
longer be acceptetf.the application packet is too large to be serine email, break the packet into two
separate attachments and send it in two separatigsethsending multiple emails, subject line mast in 1 of
2, 2 of 2 (example- AGR application Smith, 1 of Eail: ng.in.inarng.mbx.mdihrweb@ mail.milCriginal
signature will be required for EMAILED copies at the time of the interview. HRO will not review the application for
completion or accuracy before the closing date. dpdicant is responsible to ensure the applicai@momplete
and all required documents are correct and included

Selecting Official: Col Matthew C. Brown, DSN 543-1182
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